
 

 

Use of evidence to demonstrate progression 

Guidance from the Royal College of Radiologists 

 

The Annual Review of Competence Progression (ARCP) Decision Aids in the curricula define a 

minimum number of satisfactory workplace-based assessments (WpBA) required in each year of 

training.  We expect that trainees should have no difficulty completing this number of WpBA and 

many trainees will wish to undertake more WpBAs. It is important to remember that the WpBA are 

formative assessments which should be viewed as learning opportunities for the trainee. The 

feedback generated by the trainer from these encounters should aim to facilitate improvements in 

their performance by identifying strengths and specific areas that require further work. 

 

WpBA should be used to sample the trainee’s performance. The syllabus section of the ePortfolio 

allows trainees to link WpBAs to individual curriculum competencies. It is not necessary for the 

trainee to have a WpBA or other evidence linked to every learning outcome. Providing the trainee 

demonstrates the relevant competencies during a clinical attachment and the clinical supervisor is 

satisfied that the competencies have been achieved, the trainee may successfully progress at 

ARCP. 

 

Whilst it is primarily the trainee’s responsibility to ensure that WpBAs take place throughout training, 

it is entirely appropriate for a supervisor to suggest or direct a trainee towards areas that need to be 

assessed during training posts. 

 

The ePortfolio allows supervisors to "sign-off" individual competencies in the syllabus. It is, however, 

not necessary for each competency to be linked to specific piece of evidence to allow it to be signed 

off. Sign-off of individual competencies provides very helpful information for other supervisors, 

training programme directors and ARCP panels. We are aware, however, that sign-off at this level 

can be a slow and time-consuming process and we will be looking at ways to make this more 

efficient and effective. In the meantime, we recommend that training programmes make the decision 

regarding the extent of usage required for this feature of the ePortfolio, and communicate this to 

supervisors and trainees. 
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