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Aims

* Describe rates of exposure to sex discrimination, sexual harassment,

and sexual assault among UK radiology registrars.

* Explore trends related to protected characteristics, the perpetrators,

barriers and response to reporting.



Methods

* National survey sent to all UK radiology registrars

e Statistical analysis on Excel, Chi-Squared test.

* Ethical approval



Results

Demographics:

Gender Distribution of Responses (n=122) Sexual Orientation Distribution of Responses (n=122) Ethnicity Distribution of Participants (n=122)

Other Other

‘ ‘ ASian
Heterosexual White

Non-binary/Other

Female




52% experienced or withessed sex discrimination

38% experienced or witnessed sexual harassment

15% experienced or withessed sexual assault
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Perpetrators of sex discrimination

Patient I
Junior colleague outside radiology [INIINIGIGIGIGGG
Junior colleague within radiology  |INEEGEEEN
Senior colleague outside radiology 1NN
Radiology supervisor |GGG
Other senior colleague within radiology [IINEGIGINININGEGEGEEE
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Perpetrators of sexual harassment

Patient NI
Junior colleague outside radiology NG
Junior colleague within radiology |Gz
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Perpetrators of sexual assault

Patient

Junior colleague outside radiology
Junior colleague within radiology
Senior colleague outside radiology
Radiology supervisor

Other senior colleague within radiology
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Impact on Radiology Trainees

| no longer enjoy my work

| felt uncomfortable at work i

My work environment became unpleasant/hostile |
My motivation was lower |

| did not do my job as well as before

| was embarrassed

| felt humiliated

| lost respect for the people involved

| felt excluded from my own team

| have experienced mental health problems

| have thought about leaving radiology training

| experienced physical health problems (e.g., weight change, fatigue, headaches)

Other
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How Radiology Trainees Responded

| ignored the behaviour

| avoided the person if | could

| asked the person to stop

| reported it informally

| reported it formally through a complaints procedure

| discussed it with a colleague

| discussed it with friends/family

| discussed it with my supervisor |
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Fear of retaliation from the perpetrator

Adverse impact on training and career progression

Feeling blamed

Feeling nothing will happen anyway

Feeling ashamed/guilty/embarrassed

Not wanting others to knowp

Pressure from the perpetrator or their close colleagues not to report it|

Othert

Barriers to Reporting Behaviours
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72% of respondents were NOT HAPPY with the way in which their

situation was dealt with.

69% of respondents were NOT AWARE of a pathway in place of

reporting such behaviours.



Discussion

Our results demonstrate sex discrimination, sexual harassment,

and sexual assault are a significant problem in radiology training.



Discussion

- Disproportionately affects females
- Perpetrators are often seniors colleagues, but also patients
- Barriers to reporting issues

- Dissatisfied with the resolution



Next steps

- Must create safe working environments.
- Must create and raise awareness of pathways for reporting issues.

- Adequate training to be provided to staff to deal with situations

appropriately.
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