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Educational Supervisor’s reports

The role of the educational supervisor

All trainees should have a named educational supervisor. Ideally this should be a single
educational supervisor for the duration of their training.

The educational supervisor is responsible for the overall supervision and management
of a specified trainee’s educational progress during the course of their training. This includes
ensuring that the programme provides appropriate and individualised learning opportunities
and delivers full curriculum coverage. The educational supervisor should meet with the
trainee regularly to help plan their training, formulate their personal learning and development
plan (PDP), review progress and agree learning outcomes, and to provide advice and support,
including for career planning. Further details of the role of the educational supervisor can be
found in the clinical radiology curriculum.

As a minimum the educational supervisor is responsible for providing an induction, mid-year
and end of year review of the trainee’s progress, although they may meet with the trainee
to review progress more frequently, particularly if there are any concerns about progress.
The educational supervisor is also responsible for completing the educational supervisor's
structured report. The structured report brings together all relevant evidence to form a
summative judgement about progression at the end of the training year and is central to the
ARCP panel’s decision on whether the trainee should progress to the next stage of training.
This is a crucial aspect of the educational supervisor's role, and the quality of these reports
is key to supporting trainee progression and enabling the ARCP panel to make accurate
judgements of the trainee’s progress.

The educational supervisor's induction appraisal

The educational supervisor should meet with the trainee at the beginning of each year
to review the trainee'’s progress to date, support the trainee in compiling their PDP, and
agree learning outcomes for the year. They should help the trainee to identify the learning
opportunities presented by upcoming clinical attachments and other activities outside of
their clinical attachments. They should also identify any areas where the trainee may need
additional support/resources and arrange for the trainee to access these as appropriate.
This meeting should be documented using the ‘educational supervisor's annual induction
appraisal’ form in the Kaizen e-portfolio.

The trainee should have completed a first draft of their PDP before they meet with their
educational supervisor, however the supervisor should review and discuss this and may
suggest changes where necessary.

Either the trainee or the educational supervisor can create the educational supervisor's
annual induction appraisal form, however the form can only be completed and added to
the trainee’s timeline by the educational supervisor. If the trainee starts the form, they will
complete section 1 and send this to their educational supervisor for review. The supervisor
can then edit any of the information in section 1 and add comments in section 2. If the
supervisor creates the report, they will complete section 1 and there will be no requirement
to complete section 2.
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Section 1 of the form initially asks for basic information about the trainee. It is important to
select the correct specialty for the trainee, as the subsequent sections will differ dependent
on the specialty selected.

Ploase select the capacity in which you are comploting this form »

Completing as a supervisor -

Specialty

Clinical radiclogy

Interventional radiclogy

Muctear medicine with CESR In clinical radiology
Muchear medicing dual CCT programne

Other

The annual induction appraisal form provides the ability to pull through the trainee’s previous
educational supervisor reports, so that you can easily review the trainee’s past progress. For
this function to work properly the date range entered must cover the date that the previous
forms were completed.

Please select the capacity in which you are completing this form x

Completing as a Supervisor v
Specialty *

Clinical radiology v
Clinical radiology training grade *

v

Name of Educational Supervisor
Are there any induction considerations to be taken into account?
CR educational supervisor reports
Choose a Start Date *

1/5/2019
Choose an End Date x

31/8/2020
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A summary of any educational supervisor reports in the given date range is shown. Clicking
on 'preview’ next to any listed report will open that report in a separate window so that you
can view the details of this report without navigating away from the annual induction appraisal
form.

CR educational supervisor neports

This report will be stored inside this event with the resulls as at the time of submission.

Appraisal Start Date End Date Prayie
Educational Supervisan End of Year Appdaisal 21 Jun, 2021 0:00 21 Jun, 2031 5:00 Presviea
Educational Supervisors Strectured Report 21 Jun, 2021 000 21 Jun, 2021 C:00 Preview
i "

The form also provides a similar function to pull a summary of the trainee’s PDP objectives
into the report. For this function to work properly the date range entered must cover the full
date range detailed in the PDP, not just the date the PDP was created. Supervisors sometimes
find that PDP data isn't pulled through correctly: if this is the case you should check that the
full date range covered by the PDP is included in the date range entered in the report.

Following this, the report asks the supervisor to comment on the trainee’s PDP, list suggested
evidence that will be required to show that key elements of the PDP have been achieved,
and to record any additional support/resources that the trainee requires to meet their PDP
objectives. Additional documents can be added to the report if required using the ‘attach files’
button on the bottom left-hand corner of the form.

Saporacs's Comeents on FDP abiactives &

Fugprvied reuderan ol crgieian &

Wi sipport in rocusned b srbia e irsines 53 schas theas shisctiven !

Ty wit AlLn Pt ANMLOTTY M [Py iics Ledhing, (LS COaNed MOming Ledching § g Do Bredsy N CONBCTS With e il SChocl afd B Ederch Ioject unaermy. She Nas aiss tee
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Thereport can be completed by clicking on the green ‘submit’ button that appears at the top,
right-hand side of the screen while the reportis open. This will send it to the trainee’s timeline
where it can be viewed by anyone with appropriate access to the trainee’s account (e.g. the

ARCP panel).
kaizen Dashboard ~ Timeline ~ Documents Content ~ Goals ~ Reports ~ User management v + I 3 '@ = )
New CR Educational Supervisor: Annual Induction Ap... | |Saveasdran
Choose End Date * T
21/10/2019

Generate report

Supervisor's comments on PDP objectives %
Suggested evidence of completion *

What support is required to enable the trainee to achieve these objectives?

This might include courses; e-learning activity; targeted clinical experience

& Attach files

The educational supervisor's mid-year appraisal

The educational supervisor's mid-year appraisal is an opportunity to review the trainee’s
progress so far and identify what still needs to be done to achieve the learning outcomes for
the year. At this meeting trainees should review their PDP with their supervisor using evidence
from the e-portfolio. Feedback from workplace-based assessment (WPBA) and progress
through the curriculum can be reviewed to ensure trainees are making good progress, and
attendance at educational events should also be reviewed.

Like the induction appraisal, the mid-year appraisal can be created by either the trainee or the
educational supervisor. If the trainee starts the form, they will complete section 1 and send
this to their clinical supervisor for review. The supervisor can then add comments on the
trainee's progress in section 2. If the supervisor creates the report, they will complete section
1 and there will be no requirement to complete section 2.

Section 1 of the form initially asks for basic information about the trainee. It is important to
select the correct specialty for the trainee, as the subsequent sections will differ dependent
on the specialty selected.

Ploase select the capacity in which you are completing this form &

Completing as a trainee ¥

Specialty &

Clinical radiology

Interventional radiclogy

Muclear madicing with CESR in clinical radialogy
Muclear medicine dual CCT programme

Qther
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The mid-year appraisal provides the ability to pull through the trainee’s previous educational
supervisor reports, so that you can easily see the objectives set in the induction meeting. For
this function to work properly the date range entered must cover the date that the induction
appraisal was completed.

Please select the capacity in which you are completing this form %

Completing as a trainee v
Specialty *
Clinical radiology v

Please select the trainee's specialty. Please note RNR trainees should select clinical radiology - nuclear medicine should only be selected if the trainee has a
nuclear medicine training number and is registered with the JRCPTB as a nuclear medicine trainee.

Date of meeting %

Clinical supervisor's name *

CR clinical supervisor reports
Choose a Start Date *

1/5/2019

Choose an End Date

31/8/2020

Generate report

A summary of any educational supervisor reports in the given date range is shown. Clicking
on 'preview’ nextto any listed report will open that report in a separate window so that you can
view the details of this report without navigating away from the midpoint review form.

CR educational supervisor reports

Thig report will be stored inside this event with the resulls as at the time of Submission.

Appraizal Start Date End Date Praviaw

Educational Supervisors Structured Report 15 Apr, 2021 153 Apr, 2021 Praview
000 Q00

Educational Supervisor: End of Year Appraisal - for use with old (2016 2 Aug, 2021 Z Aug, 2021 Preview

2020} curriculum 000 000

CR Educational Supervisor: Annual Induction Appraisal - for use with 2021 23 Aug, 2021 23 Aug, 2021 Praview

Curriculum 000 Q:00

CR Educational Supervisor's mid-year appraisal - for use with 2021 2 Feb, 2022 2 Feb, 2022 Preview

Curriculum Q00 Q:00
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The mid-year appraisal review also provides the ability to pull through a summary of PDP
objectives (as for the induction appraisal) and to create a summary of the WPBA the trainee
has completed so far this year, by setting the start date to the date on which the training year
commenced and the end date to the day of the meeting. This can be a useful way of checking
that the trainee is spreading their WPBA appropriately throughout the attachment.

PDP Objective Summary
Choose Start Date *

SWEI2021
Choose End Date

3norzoz

Resed to default values

WPBA summary report
Select Start Date *

13/4/2022

Salect End Date +
13/4/2022

Reset to default values

As with the summary of educational supervisor's reports, clicking on ‘preview’ next to any
given WPBA allows you to review the details of this WPBA in a new window, without navigating
away from the mid-year appraisal form.

WPBA summary report

’ This report will be stored inside this event with the results as at the time of submission.

Download PDF

Assessor's Assessor's

Assessment type Count Date Name Role Preview
Mini Imaging Interpretation Exercise Mini Imaging Interpretation Exercise 27 Sep, 2021 - = Preview
(Mini-IPX) (Mini-IPX) 21:21

Mini Imaging Interpretation Exercise 27 Sep, 2021 - - Preview

(Mini-IPX) 2118

Mini Imaging Interpretation Exercise 24 Sep, 2021 = = Preview

(Mini-IPX) 14:45

Mini Imaging Interpretation Exercise 8 Sep, 2021 - - Preview

(Mini-IPX) 19:15

g Interpretation Exercise 4

Rad-DOPS Rad-DOPS 28 Sep, 2021 - - Preview
10:03
< >

Change report inputs
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Following this, there is space to record details whether any concerns have been raised about
the trainee’s performance. If you select ‘no’ then no further information is required. If you
select 'yes' then text boxes will appear so that you can record further details.

Supervisor's feedback
Hawe any concerns been raised about any aspect of performance? +

s L

If yes, please provide details

Finally, the educational supervisor should record their comments on the trainee’s progress
so far and recommendations for the remainder of the year. The ‘attach files’ button at the end
of the form allows any supporting documents to be attached to the report.

Supervisor's feedback
Have any concerns baen raised about any aspect of performance?

Mo v

Supervisor's comments on progress so far

Zoe is making good progress in her $T1 training so far and has completed an appropriate number and range of
WPBA for this stage in training. She has settled in well and is keen to build upon her skills. She has progressed
well with her ultrasound block, with supporting evidence recorded in the e-portfolic and good comments from
assessors. She has been exposed to basic drain and biopsy and can build on these in ST1 and into 5T2/3. Zoe has
also passed the local MSK plain film exam and has been involved undergraduate teaching, for which she has
completed a teaching observation assessment, recorded in here-portfolio.

Flease comment on whather the frainee is on rack to meed their tangets, areas where the frainge has performed well and any areas of conoam

Supervisor's recommendations for the remainder of this training year &

Zoe will start her MSF during her next rotation. We discussed whao she might include to ensure a varied group of
raters, including allied health professionals. We have also set a target for Zoe to begin her QI project before her
ARCP and she is going to look at potential projects linked to her preferred special interested area.

& Attach files

If the trainee has created the form, they can populate the educational supervisor report and
WPBA summaries and submit this to their supervisor who can then complete the report by
adding their comments. If the supervisor has created the form, the section for supervisor
comments will appear automatically.

The report can be completed by clicking on the green ‘submit’ button that appears at the top,
right-hand side of the screen while the reportis open. This will send it to the trainee’s timeline
where it can be viewed by anyone with appropriate access to the trainee’s account (e.g. the
TPD).
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The educational supervisor's structured report

Prior to the trainee’s ARCP, the educational supervisor must complete the educational
supervisor's structured report (ESSR). The purpose of the report is to provide the ARCP panel
with a summary of the trainee’s overall progress during the period of training under review,
including collation of the results of WPBAs, examinations and other evidence of the trainee'’s
progress towards achieving the CiPs. If the timing of the ESSR coincides with the end of the
training year, the ESSR can also act as the end of year appraisal without the need to complete
a separate end of year appraisal form. There is an option on the ESSR form to indicate this. In
some cases, the ARCP may not fall at the end of the training year (e.g. for less than full time
trainees or those who have had an extension to their training). In such cases an end of year
appraisal from should be completed in addition to the ESSR.

When preparing the ESSR, the educational supervisor should meet with the trainee to review
the period of training covered by the ESSR, including achievements and any areas which still
need development or give cause for concern. They should review the evidence recorded in
the e-portfolio, including clinical supervisor's reports, WPBA, exam results (where relevant)
and any other assessments or evidence recorded in the e-portfolio. Through triangulation
of this evidence and professional judgement, the educational supervisor will determine the
entrustment level that the trainee has reached for each CiP and indicate whether there are any
concerns about the trainee’s progress that would prevent them advancing to the next training
grade. The trainee should be given the opportunity to discuss the information recorded in the
ESSR and the likely outcome they should expect from the ARCP panel. This is particularly
important where it is likely that the ARCP panel will give a non-progression outcome. In these
cases, the educational supervisors should ensure that the trainee understands the reasons
for this likely outcome and feels supported to work towards the required level of capability.

The ESSR form can only be started by the educational supervisor. It initially asks for basic
trainee information and for confirmation of whether the ESSR will also count as the trainee’s
end of year appraisal. It is important to select the correct specialty for the traineeg, as the
subsequent sections will differ dependent on the specialty selected.

Trainge detals

Specialiy &

Tasinirsg Patiom

Eutatusd papes v &

s 1P o) Sr v 8% P Iramreen s ored o pear appranalt @

B prn ptans s ik e s me e e complei the st raperins's e ol e repoi i asdion b ik tar

Pesind covened by this repon

From #

Ta ®
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The form then allows you to pull through information on the posts that the trainee has
completed in the period covered by the report, previous educational/clinical supervisor's
reports and a summary of the WPBA completed during the period under review. As for the
other educational supervisor report forms, clicking on preview next to any listed item will
allow you to view it without navigating away from the ESSR. As before, if any of the expected
information is missing, please check that the date range entered covers the date range given
on the forms being reported on.

2 Termining Post Cotecton
i poviod from. &

i priiid b %
o woucaiinnal supervisor e
Choes 8 Starl Dule

Db s lind Disks. &

Assesiment
WA ey repet
Tt Bt Date

St £l D &

8 cimical wuperviver raporin
Chenvin & Farl Dl

bascrn an Enel Disba &

Underneath the summary of WPBA and clinical supervisor’s reports there is space for the
educational supervisor to record their comments.

Ci on workplace-based

Zoe has shown excellent engagement with training and has completed a good range and number of WPBAs over
the year, completed by appropriate members of the multidisciplinary team. She has taken an organised approach to
WPBA, arranging these in advance and ensuring that she focused on areas where she needed feedback and
development. Her WPBAs show a clear progression in her capabilities and confidence, particularly with plain film
reporting to support the acute take.

Comments on clinical supervisor’s reports

Zoe's CS reports show that she is making excellent progress and acquiring skills in new modalities, above the level
required in some areas. All of her clinical supervisors have commented on her excellent work ethic, dedication and
team working.
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In addition to general comments on WPBA, the ESSR also asks for specific comments on the
multisource feedback (MSF).

Multi-source feedback

Has an MSF been completed in this peried, with a minimum of 12 responses?

Yas v

Comments on the M5F

Zoe's MSF showed excellent comments across all domains, Her raters describe her as a pleasure 1o work with,
competent, hardwaorking, a good team player and always professional. Her great communication skills with all team
members and patients are highlighted repeatedly and she is described as “friendly, helpful and approachable’
Another rater alse commented that she ‘consistently goes above and beyond with teaching.

The ESSR also asks for feedback on any quality improvement projects or audits that the
trainee has undertaken, including those in progress. You can upload documents providing
evidence of this by dragging and dropping files from your computer into the upload box.
There is a similar section on research experience including the ability to upload documents.

Audit/quality improvement project
Has an audit/quality improvement project been completed in this period? %

Yes v

Comments on the audit/quality improvement project

Malcolm has undertaken a QIP focused on the utility of chest CT screening in COVID-19 elective and emergency
surgical patients, which led to a change in practice.

Please attach any relevant evidence of audit/quality improvement activity
Please upload a document

The document you upload here will default to be shared with anyone
that has permission to view your portfolio. If you require this to be
private then please change the status after upload is complete.

Drag and drop documents here or Click to select from
your device

Filter by docs/folders names
.

A There are no documents available.

Research

Comments on research experience, skills and publications

Malcolm has delivered multiple presentations and has papers in progress
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This is followed by a field to record the results of any exams taken during the period under
review and space to review the trainee’s progress towards their PDP objectives, before the
form moves on to record the entrustment level that the trainee has achieved for each of the
CiPs, procedures and milestones.

Examinations

Pl record ol ey PR st Lise Irisirsnn s ‘Lskoen in e L peericd corenred by This report =

Personal development plan

POF OOt Samvrary
Chooss Star! Date w

TvIE

Chocssfnd Date «

Commenis on the renes s progren iomarth the objectives 191 in their peronal deeriopmend plan

The form includes a reminder of the level descriptors and links to the ARCP decision aids
in the introduction to this section of the report which will allow you to review the minimum
expectations for the trainee’s stage of training. This opens in a separate window so that you
do not need to navigate away from the report.

Crwerall lpved achieved in the CiPs
Plaags indicate 1he overall lenel achisved Dy tha ireines in sach of the CiPgiprecedunemiles ionss Bsied below,
Ll datoriplon.

= Levpl] - Evinaied 1o ODeeTvE oy - N provision of dinsct clinical Cang.

* Level 2 - Endnested 10 a0l with dinect supervision - The supervising docbor is physically within the hospial o olfer site of patkend care and is immedialely available fo provide
CHBC] SUDBTIRIGN

& Laved 3 - ENNGEhid 10 S0 WILh NCSRSCLIMNAMA! SUDSNISION - This SUDIVISE 00107 B it By Sioally Drasert within e Foapital oF oUW Site of patient Care, but is
ety Srealable by reand of Delephons BRdior Slectionic mada, 16 provide Bivice shd Cin STed phybcally o fequined 19 Beovios dinsct SUpavidion

= Leveld - EAnusied 10 001 unseprvised - The Wanss i5 wilking ndepnaently and ot & bevel equivalent 1o 3 consulten

Thee miremum kewel 1hat trainses are sxpected to reach o gach stage of traning can b found on the ARCE decision sias for G and JR fctici for inks)
Progress towards achiaving the generic CiPs:
Ci# 1 - Demonstrate the professional walues and behaviours expecied of all dociors as cutined in Good medical practice

Urvbrunirraesl Loved @

Thelevel selected for each CiP, milestone or procedure should represent an overall judgement
of the trainee’s progress during the training year. The trainee’s clinical supervisor reports
may record different levels for the same CiP for different attachments and the educational
supervisor will also have to be mindful of the special interest areas and other experience that
the trainee is yet to cover. The free text feedback in the clinical supervisor reports, review of
WPBA and other evidence, and discussion with the trainee should all inform judgement of
the overall level achieved.

Trainees are not expected to reach level 4 for most CiPs until the later stages of training and
are expected to show progress through the levels for each CiP during their training. The ARCP
decision aids for CR and IR show the indicative minimum levels that the trainee is expected
to meet by the end of each stage of training as a guide.

Once levels have been entered for each of the CiPs, procedures and milestones the form
moves onto a section providing general feedback on the trainee's progress, areas for
development, targets for the next review period and a summary of discussions around career
planning.
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Feedback on traines progress

Commaents on the irsinee’s successos in tho petiod covered by the pert: &
Zoe has worked hard IFoughoul the year and gained experience in Sevedal modalilies mcluding some image quided intervenlional proceduras
under Supervision, She passed the FRCR part 1 éxam and has engagéd in teaching and guality improvenent. Zoe's clinical supérvisors all
commented on her dedication and ability to work ac part of a eam. She has made elfective usa of WFBA Lo support her progress and has met
the minimuem reguired entrustment level for all CiPs and precedures at this stage of Waining

Pazaza refar to Lhe Iranses chinical capabaiios, procedusl skills, feacking, lesdersiup, communication skills, lime management and snpagemsnd with sducalions

[~ 1ts on areas for devel L
The main thing Toe needs to work on is confidence in her own abilities.

P

Targets for next year! &
Zoes [angets lor nexl year include passing local tests in order 1o become part of the of call rata and ganing furher experience in [R 1echnigues
which will be supgoried by her IR rotaticn in the second half of the year.

Summanry of carser planning: #

‘Wie discussed Toe's interesis within radlﬂltl!;:.'. and she is gqoing to give some consideration to which special interests she rlhgh: wanl to pursuee
as she has enjoyed all aitachments to date. She has an inlerest in education and we are going 10 ook al opporiuniies for her 1o become morne
nwotved with teaching

Inciude plans for Gut of PYOGRATImE JCHTES, R SATant jabs OF Gl Coneer planning a% | ale 1o e 5age of taining

Following this, there is space to record details of any complements or commendations that
the trainee has received, as well as details of any concerns or investigations. If you select
‘no’ when asked if you are aware of any commendations/investigations then no further
information is required. If you select ‘yes’ then text boxes will appear so that you can record
further details. Supervisors are also asked to comment on the trainee’s honesty, probity and
health.

Concerns/complaints

Haxs the trainee been invelved in amy conduct, capability, or serious d ir by event i ton? *

Yes v
If g0, have these been v eatisf ity weith o ining concerns abowt the traines's finess te practice or conduct? *

L] v

Irreapective of cutcems, has the rsines reflected on the incident? =
s L
Fusrthad eammants:

Reflection recorded w e-partiolio

Has the traines been named in ary complainis? &
Mo L

Honesty, probity and health
Do you have any concems about the trainee's honesty and probity? »
Na ¥

D yoia Bave arry concams about 1he trainee’s hoallth?

Mo L

Finally, supervisors are asked whether they have any concerns about the trainee’s progress
thatwould prevent them advancing to the next training grade. It is worth noting that, as stated
in the help text below this field, concerns about progress may be due to circumstances outside
of the trainee’s control that have nonetheless impacted on their progress (e.g. redeployment
due to COVID-19) and do not necessarily imply any fault on the part of the trainee. If there are
concerns about progress the supervisor should explain these fully. It is important that where
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there are any concerns about a trainee’s progress that these are documented as thoroughly
as possible in the structured report to allow appropriate consideration by the ARCP panel.

Any additional evidence relating to any part of the report can be added by using the ‘attach
files' button at the end of the form.

Trainee progression
Do yoia Ravi arry concema about the traingd’s progresaT
eg L

Nato: ihesr concoms may Be externsd facton fe.g. fraining missed due to COVID- T and da act necessanly imady sy et on e part of ihe iraione

If yes, please provide further detail *
Malcolm’s CS repals have documented thal he has been Slow 10 engage with the e-portfolio and has struggled with lime management. He
needed repaated encouragemant 10 ensure that the minimum number of WPBAs were comgleted in time for his ARCP and has not taken up
offers of support 1o address concems.

The report can be completed by clicking on the green ‘submit’ button that appears at the top,
right-hand side of the screen while the reportis open. This will send it to the trainee’s timeline
where it can be viewed by anyone with appropriate access to the trainee’s account (e.g. the
TPD and ARCP panel).

The educational supervisor's end of year appraisal

If the trainee’'s ARCP does not coincide with the end of the training year, then an end of year
appraisal should be carried out in addition to the ESSR. The ESSR can serve as the end of
year report if the timing of the ARCP and the end of year appraisal coincides, in which case
the end of year appraisal form does not need to be completed. It is important to note that an
ESSR must always be completed in advance of the trainee’s ARCP.

When completing the end of year appraisal, the trainee and educational supervisor should
meet to review the past year of training, including achievements and any areas which still
need development or give cause for concern. They should review the evidence recorded in
the e-portfolio, including clinical supervisor's reports, WPBA, exam results where relevant
and any other assessments or evidence recorded in the e-portfolio. This meeting should be
documented using the ‘educational supervisor’s end of year appraisal’ form in the Kaizen
e-portfolio.

Similar to the ESSR, the end of year appraisal form can only be started by the educational
supervisor and begins with basic information about the trainee. It is important to select the
correct specialty for the trainee, as the subsequent sections will differ dependent on the
specialty selected.
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Trainee details
Specialty *
Clinical radiology v

Please select the trainee's specialty. Please note RNR trainees should select clinical radiology - nuclear medicine should only be selected if the trainee has a
nuclear medicine training number and is registered with the JRCPTB as a nuclear medicine trainee.

Clinical radiology training grade *

v
Training Pattern %

v
Educational supervisor x
Has an educational supervisor's structured report been completed for this trainee? *

v

Please note: an educational supervisor's structured report must be completed in advance of the trainee's
ARCP. This report alone will not be sufficient for ARCP. The structured report can serve as the end of year
report if the timing of these two reports coincides, in which case this end of year appraisal form does not need
to be completed.

The form can provide summaries of previous educational supervisor reports, clinical
supervisor reports, WPBA completed, and the PDP objectives set at the start of the training
year, by entering the relevant date range.

Assessment and reports

CR educational supervisor reports
Choose a Start Date x

1/5/2019

Choose an End Date %

11/10/2021

Generate report

PDP Objective Summary
Choose Start Date x

1/1/2018

Choose End Date x

11/10/2021

Generate report

CR clinical supervisor reports
Choose a Start Date x

1/5/2019

Choose an End Date *

11/10/2021

Generate report

WPBA summary report
Select Start Date x

1/8/2020

Select End Date
11/10/2021

Generate report
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The educational supervisor enters their feedback on what the trainee has done well, areas
for development, any further evidence that the trainee should add to their e-portfolio, and
recommendations for their future training. Finally, the supervisor states whether they have
any concerns about the trainee’s progress. As for the ESSR, concerns about progress may
be due to circumstances outside of the trainee’s control that have nonetheless impacted on
their progress (e.g. redeployment due to COVID-19) and do not necessarily imply any fault
on the part of the trainee. If there are concerns about progress the supervisor should explain
these fully.

Any additional evidence relating to any part of the report can be added by using the ‘attach
files’ button at the end of the form.

Educational supervisor's comments

What was done well: &
Zoe has worked hand thiowghout the year and gained expénience in several modalities including $ome image guided inlérvenlional procedures
under supersicion. She pasced the FRCH part 1 exam and has engaged in leaching and qualily improvement. Zoek clinical supervisors all
commented on her dedication and ability 1o work as part of a team. She has made effective use of WPBA 1o support her progress and has met
the ménimum required entrustment leved for all CIPs and procedures at this stage of training

Suggested areas for development: *

The main thing Zoe needs 1o wark on is conlidence in her own abilities
Is any further svidence of progress required [e.g. further workplace-based assessment|? =
Mo b

RAecommendations for futune tradning: *
2oe should am towards pass ng kocal tesis in order 1o become part of the on call rola and should gain further experience In IR techniques.

Do you have any conosrms about the traines’s progress?
Ho -

CONCHng My be Selomal (BCrers a.g, davng messed dow 1o COVID-10) s o nol ecessanty imply any faull 00 the B of the FEnes.

& Altach files

The report can be completed by clicking on the green ‘submit’ button that appears at the top,
right-hand side of the screen while the reportis open. This will send it to the trainee’s timeline
where it can be viewed by anyone with appropriate access to the trainee’s account (e.g. the
TPD and ARCP panel).
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Useful resources for educational supervisors

= The RCR'’s curriculum webpages contain several useful documents to support
educational supervisors, including ARCP decision aids, a guide to entrustment levels
and guides for individual WPBA, which can all be found in the ‘assessment’ section.

= The'Gold Guide' (also known as ‘A Reference Guide for Postgraduate Foundation
and Specialty Training in the UK') sets out the arrangements agreed by the four UK
health departments for specialty training programmes. It includes requirements for
supervision and appraisal of trainees.

= Educational supervisors are required to be specifically trained for this role and
recognised in line with the GMC's ‘Recognition and Approval of Trainers' requirements.

= The RCR provides workshops that have been designed to allow supervisors to develop
the required capabilities for GMC recognition as an educational supervisor. These
include an introductory supervisor skills course and a course focusing on the specific
skills required to support trainees in difficulty.

= The GMC use the Academy of Medical Educators’ Professional standards for medical,
dental and veterinary educators (2014) as the criteria against which all trainers in
recognised roles must provide evidence of their ongoing professional development.
These standards have since been updated and although the GMC continues to use the
2014 edition for approval and recognition of trainers, the updated standards are also a
useful resource for educational supervisors.

= |ncollaboration with the University of Dundee, the RCR has developed a postgraduate
certificate in medical education. The PgCert for radiology is designed for trainee and
consultant radiologists with an interest in developing their careers in medical education.
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https://www.rcr.ac.uk/clinical-radiology/specialty-training/radiology-curricula
https://www.rcr.ac.uk/clinical-radiology/specialty-training/curriculum/assessment
https://www.copmed.org.uk/gold-guide/
http://Recognition and Approval of Trainers
https://www.rcr.ac.uk/clinical-radiology/specialty-training/medical-educator-development
https://www.medicaleducators.org/write/MediaManager/AOME_Professional_Standards_2014.pdf
https://www.medicaleducators.org/write/MediaManager/AOME_Professional_Standards_2014.pdf
https://www.medicaleducators.org/Professional-Standards
https://www.rcr.ac.uk/clinical-radiology/careers-and-recruitment/postgraduate-certificate-medical-education-radiology
https://www.rcr.ac.uk/clinical-radiology/careers-and-recruitment/postgraduate-certificate-medical-education-radiology

